





































































































































































































67



16

b)

c)

d)

e)

17

TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS Rs./Lacs Rs./Lacs
As at As at
31.03.2026 31.03.2025

Trade Payables

- Outstanding dues of micro enterprises and small enterprises ("MSE") 503.10 1,327.00
- Outstanding dues other than micro enterprises and small enterprises (Refer Note 25) 8,256.54 12,570.62

8,759.64 13,897.62

For ageing schedule of trade payables - refer Note 31 (xxi)

Note -

Micro and small enterprises under the Micro, Small and Medium Enterprises Development Act, 2006 have been determined based on the information available
with the Company and the required disclosures are given below:

Principal amount remaining unpaid as on 31st March 503.10 1,327.00

Interest due thereon as on 31st March # - -

The amount of Interest paid along with the amounts of the payment made to - -
the supplier beyond the appointed day #

The amount of Interest due and payable for the year # - -
The amount of Interest accrued and remaining unpaid as at 31st March # -

The amount of further interest due and payable even in the succeeding years, = =
until such date when the interest dues as above are actually paid #

# Amounts payable to MSE vendors on account of retention money have not been considered for the purpose of interest calculation since it is not due.

Other Financial Liabilities- Current

Deposits from customers:

Security deposit from customers (Permanent Consumers) 5,320.14 4,884.70

Sundry deposits from customers (Temporary Consumers) 255.59 255.27

5,575.73 5,139.97

Less: Security deposits of customers transferred to AVVNL 5,446.27 4,984.48

129.46 155.49

Security deposit from vendors 486.79 298.00
Interest accrued on ICD from Holding Company 4.62 -

Accrues Salaries and Benefits 304.72 207.13

Payable towards employee stock option plan to the Holding Company - 16.53
Interest Accrued on Power Purchase Invoices 736.91 -

Payable to AVVNL:

Electricity duty, water cess tax, urban cess tax and Regulatory Surcharge 447.59 169.61
Other dues 2,714.29 1,913.27
4,694.92 2,604.54
4,824.38 2,760.03
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TP AJMER DISTRIBUTION LIMITED

NOTES FORMING PART OF THE FINANCIAL STATEMENTS

Revenue from Operations

Revenue from sale of power

Other Operating Income:
Transfer from service line charges

Transfer from consumer contribution for capital works

Solar Incentive (Refer Note)
Miscellaneous revenue

Other Income

Interest Income on bank deposits

Interest on financial assets

Interest on income tax refund

Delayed payment charges

Miscellaneous income

Gain / (Loss) on Fair valuation of Investment
Profit on sale of Investment

Employee Benefits Expenses

(a) Employee on Company payroll:
Salaries, allowances and incentives
Contribution to provident and other funds

Employees Stock Option Expenses expense (Refer Note 29)

Retiral benefits
Staff welfare expenses

(b) Employee from AVVNL & TPDDL:
Deputation from AVVNL & TPDDL

(c) Employee Cost Capitalised:
Employee cost capitalised

Finance Costs

(a) Interest Expense:
Borrowings / ICD

Interest on loans from Banks

Interest on ICD frori Holding Company
Others

Interest on Power Purchase Liability

(b) Finance Charges:

Other finance costs

Depreciation & Amortisation Expenses

Depreciation on Property, Plant and Equipment
Amortization of Intangible Assets
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Rs./Lacs Rs./Lacs
Year Ended Year Ended
31-03-2026 31-03-2025

50,852.43 50,229.30
144.19 118.39
266.84 238.21
265.00 -

81.25 101.68
51,609.71 50,687.58
682.33 637.29
104.08 60.15
3.81 2.51
317.23 279.85
128.30 107.07
(197.00) 171.45
290.93 143.24
1,329.68 1,401.56
1,384.86 1,081.13
55.03 53.58
(16.53) 11.67
96.50 106.89
24.05 19.98
1,543.91 1,273.25
102.40 114.46
(401.01) (281.90)
1,245.30 1,105.81
81.40 106.11
31.00 -
819.27 0.49
931.67 106.60
50.75 46.84
982.42 153.44
1.37 2.87
1,271.94 988.87
1,273.31 991.74
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TP AJMER DISTRIBUTION LIMITED .
NOTES FORMING PART OF THE FINANCIAL STATEMENTS Rs./Lacs Rs./Lacs

Year Ended Year Ended
31-03-2026 31-03-2025

Other Expenses

Operating and Maintenance:

Consumption of stores 124.78 65.26
Repair and maintenance
Building 13.82 7.29
Plant & machinery 987.36 806.98
1,125.96 879.53
Administrative and General:
Rent 27.96 14.95
Cost of services procured 808.58 756.31
Other operation expenses 38.10 17.96
Insurance 42.21 42.34
Advertisement, publicity and business promotion 12.23 16.78
Brand Equity Fees 90.89 168.02
Communication 110.37 101.51
Electricity charges 49.89 61.23
Travelling and conveyance 81.67 75.54
CSR expenditure (Refer Note 31 (xix) ) 17.17 8.49
IT expenses 144.09 183.84
Printing and stationery 32.07 24,78
Training 16.02 24.62
Legal and professional charges 148.68 172.45
Foreign exchange loss 0.02 0.02
Rates and taxes 17.61 20.30
Auditors remuneration (Refer Note 26) 12.73 11.89
Provision for doubtful debts (Net of reversal) 33.26 7.98
Loss on disposal of assets including write offs (Refer Note below) 90.31 0.89
Miscellaneous & other administrative expenses 47.96 51.83
1,821.82 1,761.73
2,947.78 2,641.26

Earnings Per Share
The computation of basic / diluted earning per share is set out below:

Net Profit after current and deferred tax 365.16 1,139.37
Weighted average number of equity shares of Rs. 10/- each 1,00,00,000 1,00,00,000
EPS (Rs.) - Basic and Diluted 3.65 11.39

Commitments and Contingencies

Claims against the Company not acknowledged as debts

TP Ajmer Distribution Limited (the Company) purchases power from Ajmer Vidyut Vitran Nigam Limited (AVVNL) in terms of the Distribution Franchise
Agreement (DFA) dated 19 April 2017 for electricity distribution and supply in the Ajmer urban area. As per the terms of the DFA, the cost of power purchase
(Average Billing Rate / ABR) is subject to audit by an independent external agency appointed jointly by the Company and AVVNL. Certain disputes arose
between the Company and AVVNL regarding consideration of specific components in the computation of ABR and other provisions of the DFA. The Company
invoked the dispute resolution mechanism and referred the matter to arbitration. The Hon'ble Arbitral Tribunal, vide award dated 20 June 2022, partially upheld
the Company's claims, including a portion relating to power purchase cost. Thereafter, the Company challenged the arbitral award before the Hon'ble
Commercial Court, Ajmer, Rajasthan on 1 October 2022. The petition was dismissed vide order dated 3 April 2025. The Company has subsequently filed an
appeal before the Hon'ble Rajasthan High Court on 1 June 2025, which is presently pending adjudication, along with an application seeking interim relief.
Pending final resolution of the disputes, the Company continues to account for power purchase cost on a provisional basis in accordance with the terms of the
DFA, available audit reports and management assessment. The independent auditor has completed the audit of ABR for the period from 1 July 2017 to 30
September 2023, and necessary adjustments in power purchase cost have been considered in the respective periods based on such report. Pursuant to
completion of the independent audit process up to 30 September 2023, AVVNL raised differential invoices for the period April 2023 to September 2023, against
which the Company paid Z1,804.79 lakhs out of the total invoice of ¥2,292.08 lakhs, including interest of 2487.29 lakhs. Thereafter, pursuant to the order of the
Hon'ble Commercial Court, AVVNL raised provisional Invoice No. 125 for the period October 2023 to April 2025 amounting to ¥8,563.27 lakhs, including
interest of 21,093.11 lakhs. In terms of the Hon'ble Rajasthan High Court order dated 28 July 2025, the Company paid %4,500.00 lakhs against the said
demand, and the balance amount remains unpaid pending adjudication. For the period from May 2025 onwards, AVVNL continues to raise separate periodic
invoices comprising (i) regular power purchase dues in the ordinary course of business, and (ii) differential dues arising from matters under dispute pursuant to
the order of the Hon'ble Commercial Court. Payments made by the Company in respect of such differential dues are being made in full under protest, without
prejudice to its legal rights and remedies. The Company has made adequate provision towards power purchase cost in its books, including the impact of ABR
adjustments based on the independent audit report available up to 30 September 2023, and does not presently anticipate any material additional liability
towards principal power purchase dues pending completion of future independent audits and final outcome of the legal proceedings.
As at 31 March 2026, the disputed interest component aggregating to 1,580.40 lakhs has been disclosed as a contingent liability based on legal advice and
considering that the matter remains sub judice. The Company shall continue to monitor the progress of the legal proceedings and reassess the requirement for
recognition / provisioning in subsequent reporting periods based on the outcome of the appeal, completion of future audits and further legal advice.
Guarantees and Letter of credit
The holding Company has given performance bank guarantees and Letter of Credit on behalf of the Company to Ajmer Vidyut Vitran Nigam Limited in terms of
the Distribution Franchise Agreement.
Bank Guarantee 2,600.00 2,600.00
Letter of Credit 10,189.00 9,442.00
12,789.00 12,042.00
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TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS ‘ Rs./Lacs Rs./Lacs

31-Mar-26 31-Mar-26

Auditors Remuneration (Including taxes)

Statutory audit 6.00 5.60
Limited Review - 4.00 3.72
Tax Audit Fees 1.33 1.24
Certification Fees 0.30 0.30
Re-imbursement of out of pocket expenses 1.10 1.03

12.73 11.89

Taxation (Including deferred taxes)

Effective tax Reconciliation

Profit before tax 470.97 1,468.66
Enacted tax rates 25.17% 25.17%
Computed tax Income / (expense) 118.53 369.63
Tax Expenses

Current Tax - -
Deferred Tax (Refer Note 12) 126.36 310.32
Total tax expense / (credit) 126.36 310.32
ltems of Reconciliation

Permanent Adjustments 4.30 71.73
Others (12.13) (12.42)

118.53 369.63

Retirement benefit obligations

1. Defined Contribution plan
The Company makes Provident Fund and Superannuation Fund contributions to defined contribution retirement benefit plans for eligible employees. Under the
schemes, the Company is required to contribute a specified percentage of the payroll costs to fund the benefits.

2. Defined benefit plans
The Company participates in defined contribution and benefit scheme.

2.1 Defined Contribution Plans
The Company makes contribution towards provident fund to a defined contribution plan for qualifying employees. The Company’s contribution to Employee

Provident fund is deposited with the regional provided fund commissioner. The Company recognises provident fund contribution as expense in the statement of
Profit and Loss.

Expense recognised during the Year 36.42 3292

2.2 Defined Benefit Plans (Unfunded)
Post-Employment Medical Benefits

The Company provides certain post-employment health care benefits to superannuated employees. In terms of the plan, the retired employees can avail free
medical check-up and medicines at Company’s facilities.

Pension

The Company operates a defined benefit pension plan for employees who have completed 15 years of continuous service. The plan provides benefits to
members in the form of a pre-determined lump sum payment on retirement.

Ex-Gratia Death Benefit

The Company has a defined benefit plan granting ex-gratia in case of death during service. The benefit consists of a predetermined lump sum amount along
with a sum determined based on the last drawn basic salary per month and the length of service.

Retirement Gift
The Company has a defined benefit plan granting a pre-determined sum as retirement gift on superannuation of an employee.

Gratuity
The Company has a defined benefit gratuity plan. The gratuity plan is primarily governed by the Payment of Gratuity Act, 1972. Employees who are in

continuous service for a period of five years are eligible for gratuity. The level of benefits provided depends on the member’s length of service and the
retirement date.

2.3 The principal assumptions used for the purposes of the actuarial valuations were as follows:

Discount Rate . 0.07 0.07
Expected Rate of Increase in salary 0.07 0.07
Attrition Rate

Age - 21 to 44 Years 0.06 0.06
Age - 45 and above 0.02 0.02
Mortality Rate Indian Assured Lives Mortality (2006-08) UT
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TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS

Rs./Lacs
As at 31-03-2026

Rs./Lacs
As at 31-03-2025

Below tables sets forth the movement in the defined benefit obligation amounts recognised in the Balance sheet and Statement of Profit and Loss

g o ; Other Defined . Other Defined
Movement in obligation Gratuity benefit plans Gratuity benefit plans
Particulars
Present value of obligation at the beginning of the year 291.05 90.87 288.49 64.46
Current service cost 30.23 13.32 2313 7.79
Past service cost 5.95 -
Interest cost 16.91 6.09 16.47 4.51
Benefits paid (5.01) - (5.01) -
Acquisitions credit/ (cost) (41.88) - (101.52) -
Remeasurements - actuarial loss/ (gain) (64.63) (17.02) 69.49 14.12
Immediate recognition of (gains)/losses — other long term employee benefit plans - 1.55
Present value of obligation at the year end 232.62 94.81 291.05 90.87
The components of defined benefit cost recognised in Statement of Profit and Loss are as follows:
Current Service cost 30.23 13.32 2313 7.79
Past Service cost 5.95 -
Interest cost 16.91 6.09 16.47 4.51
Immediate recognition of (gains)/losses — other long term employee benefit plans 1.55
Expense for the year 53.09 20.96 39.60 12.30
Recognised in Other Comprehensive Income
Remeasurement - Actuarial loss/(gain) for the year (64.63) (17.02) 69.49 14.12
Sensitivity analysis for the year
Effect on Defined benefit obligation on
Increase of 0.50% in discount rate (11.90) (8.08) (14.58) (7.19)
Decrease of 0.50% in discount rate 13.10 9.29 15.90 8.25
Effect on Defined benefit obligation on
Increase of 0.50% in salary escalation rate 12.99 8.67 15.79 7.66
Decrease of 0.50% in salary escalation rate (11.91) (7.62) (14.62) (8.13)
- I ’ Other Defined ; Other Defined
Maturity profile of Defined Benefit obligation Gratuity benefit plans Gratuity benefit plans
Particulars SR
March 31, 2026 - - 10.57 2.82
March 31, 2027 43.87 4.55 4484 5.04
March 31, 2028 9.17 4.43 12.86 6.63
March 31, 2029 11.13 2.51 15.71 3.50
March 31, 2030 18.63 4.34 23.19 5.02
March 31, 2031 14.11 2.37 - -
March 31, 2031 to March 31, 2035 - - 176.02 35.82
March 31, 2032 to March 31, 2036 125.19 31.82 - -
Total 222.11 50.02 283.19 58.82

Impact of Labour Code: On 21 November 2025, the Government of India notified four Labour Codes, namely the Code on Wages, 2019, the Code on Social

Security, 2020, the Industrial Relations Code, 2020 and the Occupational Safety, Health and Working Conditions Code, 2020 (collectively, the

“Labour Codes"),

consolidating 29 erstwhile labour laws. Subsequently, the Ministry of Labour & Employment issued draft Central Rules and FAQs to facilitate assessment of the

financial implications arising from changes in the regulatory framework.

Based on management's assessment of the impact of the notified provisions of the Labour Codes, supported by draft Rules, FAQs and, the company has
recognised an additional expense of Rs. 34 Lakhs towards gratuity and leave encashment liabilities. The company continues to monitor the issuance and
finalisation of Central and State Rules and further clarifications from the Government in respect of other aspects of the Labour Codes. Any additional impact
arising from such developments will be assessed and appropriately accounted for in the Financial Statements as and when such rules are notified or

clarifications are issued.
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TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS Rs./Lacs

31-Mar-26

Share-based payment arrangements

Equity-settled share option plan
The Tata Power Company Limited — Employee Stock Option Plan 2023

Rs./Lacs
31-Mar-25

The shareholders of the Holding Company approved The Tata Power Company Limited — Employee Stock Option Plan 2023 ('ESOP 2023'/Plan’) during
financial year 2024. Pursuant to the Plan, employee stock options were granted to eligible employees of the Holding Company, its subsidiaries and Its Joint

ventures, including employees of the Company, at an exercise price of ¥249.80 per option
The expense recognised for employee services received during the year is shown in the following table:

Expense arising from equity-settled share-based payment transactions (16.53)
Expense (transferred)/ recognised in the Statement of Profit and Loss (16.53)

Corresponding ESOP Liability -

Movements during the year

Option exercisable at the beginning of the year 35,820

Granted during the year Nil
Forfeited/Expired during the year Nil
Exercised during the year Nil
Expired during the year Nil
Options Transferred (35,820)
Option exercisable at the end of the year Nil
Number of shares to be issued for outstanding options (conditional on performance measures)

Maximum

Minimum

Share price for options exercised during the year Not applicable
Remaining contractual life 0.58 Years

11.67
11.67

16.53

35,820

Nil

Nil

Nil

Nil

Nil
35,820

Not applicable
1.58 Years

The holding company has estimated fair value of options using Black Scholes model. The following assumptions were used for calculation of fair value of

options granted.

Assumption factor

Dividend Yield (%) 0.70%
Risk free interest rate (%) 7.21%
Expected life of share option (Years) 3-5Years
Expected volatility (%) 39.81%
Weighted Average Share price 249.80
Weighted Average Fair Value at the measurement date 97.75

0.70%
7.21%

3 -5 Years
39.81%
249.80
97.75

The expected volatility reflects the assumption that the historical volatility over a period similar to the life of the options is indicative of future trends, which may

not necessarily be the actual outcome.
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TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS

Related Party disclosures as per Ind AS 24

A). Promoter of the Group :
Tata Sons Private Limited

Brand Equity Fees expenses
Amount (payable) / receivable at the Year end

B). Holding Company:
Tata Power Company Limited

Expenses

Interest expenses on ICD
IT Service cost

Internal audit fees
Payment of Dividend
Mutual benefit fund

Reimbursement for Employee benefit expense

Inter Corporate Deposit (ICD)

ICD received
ICD re-paid
ICD payable at year end

Sale of Laptop

Amount Paid

Repayment of Unsecured Perpetual Securities
Performance liabilities Paid

Employees related retiral liabilities paid on transfer ( Net off)
Employees related retiral liabilities received on transfer

Balances Outstanding - Payables
Perpetual debt

Mutual benefit fund
Others

Amount Receivable
Re-imbursements for expenses
Mutual benefit fund

Bank Guarantee / Letter of credit received

C). Fellow Subsidiary :

Tata Power Delhi Distribution Limited

Expenses

Management contract for deputatlon of employees
Purchase of PPE - Laptop

Recovery of Expenses

Employees related retiral liabilities received/ (Paid) Net off on transfer

Amount (payable) / receivable at the Year end

Income/Receipt
Recovery of Expenses made on behalf of entity

TP Western QOdisha Limited

Purchase of PPE - Laptop
Employees related retiral liabilities received/ (Paid) Net Off on transfer

TP Central Odisha Limited

Purchase of PPE - Laptop
Employees related retiral liabilities received/ (Paid) Net Off on transfer
Amount (payable) / receivable at the Year end

TP Northern Odisha Distribution Limited

Expenses
Purchase of PPE - Laptop
Sale of car

Retiral Liabilities

Employees related retiral liabilities received on transfer
Employees related retiral liabilities paid on transfer
Amount (payable) / receivable at the Year end

TP Southern Odisha Distribution Limited

Employees related retiral liabilities received on transfer
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Rs./Lacs
As at

31.03.2026

83.17
(83.17)

29.47
80.57
5.30

0.74

6,000.00
(3,500.00)
2,500.00

1.70
2.09
9,200.00

1.22
(78.93)

18.48

12,789.00

3.99
0.28
0.53

(9.04)

(5.57)

0.56

0.32
(23.17)

Rs./Lacs

As at
31.03.2025

168.02
(89.71)

91.63
5.02

0.44

0.54

300.00
3.81
(4.18)

9,200.00

(181.80)

0.42
12,042.00

4.7
0.46
205

(132.43)
1.77

3.57
28.97

1.27

070

1.65
14.33

412

14.33

2.75



TP AJMER DISTRIBUTION LIMITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTS

Tata Power Trading Company Limited

Amount (payable) / receivable at the Year end

Tata Power Renewable Energy Limited

Mutual Benefit Fund expenses

TP Power Plus Limited

Performance pay paid

C). Subsidiaries and Jointly Controlled Entities of Promoter (Tata Sons Pvt Ltd)

Tata Capital Financial Service Limited
Car Lease Expenses to employees

Tata AIG General Insurance Company Limited

Insurance Expense
Insurance Claim Received

Tata AlA Life Insurance Company Limited

Insurance Expense
Amount (payable) / receivable at the Year end

Tata Consultancy Services
Software Implementation Expenses
The Indian Hotels Limited
Expenses - Purchase of Gift box

C) Key Management Personnel :

Remuneration *
i) Mr. Sunil Sharma - Chief Executive Officer (wef 1 May 2024)
i) Mr. Jitender Bhaya - Chief Finance Officer (wef 1 Aug 2024)

iii) Mr. Manoj Digambar Salvi - Chief Executive Officer (upto 30 April 2024)

iv) Mr. Bhupendra Sharma - Chief Finance Officer (upto 31 July 2024)

Rs.lLacs
As at
31.03.2026

1.22

7.23

34.81

4.41

40.58

3.72

107.21
4444

Rs./Lacs
As at
31.03.2025

0.11

0.13

12.40

55.40
14.49

4.52
(0.89)

71.94
30.81
34.43
15.57

* Key Management Personnel are entitled to post-employment benefits and other long term employee benefits recognised as per Ind AS 19 - ‘Employee
Benefits' in the financial statements. As these employee benefits are lump sum amounts provided on the basis of actuarial valuation, the same is not included

above.
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Shareholder Information

To,

Company Secretary,

TP Ajmer Distribution Limited

C/o The Tata Power Company Limited,
Corporate Center, 34, Sant Tukaram Road
Carnac Bunder, Mumbai 400 009, Maharashtra

Updation of Shareholder Information
I/We request you to record the following information against our Folio No.:

General Information:

Folio No.:

Name of the first named Shareholder:

PAN: *

CIN/ Registration No.: *(applicable to Corporate Shareholders)

Tel No. with STD Code:

Mobile No.:

Email Id:

*Self attested copy of the document(s) enclosed

Bank Details:
IFSC: MICR:
(11 digit) (9 digit)
Bank A/c Type: Bank A/c No.: *

Name of the Bank:

Bank Branch Address:

* A blank cancelled cheque is enclosed to enable verification of bank details

I/We hereby declare that the particulars given above are correct and complete. If the transaction is delayed because of
incomplete or incorrect information, I/we would not hold the Company/RTA responsible. I/We undertake to inform any
subsequent changes in the above particulars as and when the changes take place. I/We understand that the above details
shall be maintained by you till I/'we hold the securities under the above mentioned Folio No.

Place:
Date:

Signature of Sole/ First holder
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