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 TP AJMER DISTRIBUTION LIMITED 

NOTICE 

NOTICE is hereby given that the Eighth Annual General Meeting of the members of TP Ajmer 
Distribution Limited will be held on Wednesday, 30th July 2025 at 03.30 p.m. through video 
conferencing (MS Teams) to transact the following business(es): 

Ordinary Business: 

1. To receive, consider and adopt the Audited Financial Statements of the Company for the financial
year ended 31st March 2025 together with the reports of the Board of Directors and the Auditors
thereon.

2. To appoint a Director in place of Ms. Ritu Gupta (DIN: 09027178), who retires by rotation
and being eligible, offers herself for re-appointment.

Special Business: 

3. Ratification of Cost Auditor’s remuneration

To consider and, if thought fit, to pass, the following resolution as an Ordinary Resolution:

“RESOLVED that pursuant to the provisions of Section 148(3) and other applicable provisions,
if any, of the Companies Act, 2013 (“the Act”) (including any statutory modification or re-
enactment thereof for the time being in force) and the Companies (Audit and Auditors) Rules,
2014, as amended from time to time, the Company hereby ratifies the remuneration of
₹ 1,10,000/- (Rupees One lakh ten thousand only) plus other applicable taxes, travelling and out
of pocket expenses incurred in connection with the audit, payable to M/s Sanjay Gupta &
Associates, Cost Accountants (Firm Registration No. 000212) who are appointed as Cost
Auditors to conduct the audit of cost records maintained by the Company for the financial year
2025-26.”
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NOTES 
 
(1) The relative explanatory statement pursuant to Section 102(1) of the Companies Act, 

2013 (“the Act”) and the rules made thereunder, in regard to the business set out in 
item no. 3 and the relevant details of the Director of the Company seeking                                
re-appointment/appointment as set out in item no. 2 above as required under 
Secretarial Standard-2 on General Meetings issued by The Institute of Company 
Secretaries of India, is annexed hereto.  
 

(2) Pursuant to General Circulars No.14/2020 dated 8th April 2020, No.17/2020 dated                   
13th April 2020, No.20/2020 dated 5th May 2020, No. 02/2021 dated 13th January 
2021, No. 21/2021 dated 14th December 2021, No. 2/2022 dated 5th May 2022 and 
No. 10/2022 dated 28th December 2022, No.09/2023 dated 25th September 2023 and 
No.09/2024 dated 19th September 2024 issued by the Ministry of Corporate Affairs 
(collectively referred to as ‘MCA Circulars’), the Company is convening the Eighth 
Annual General Meeting (AGM) through Video Conferencing (VC)/Other Audio Visual 
Means (OAVM), without the physical presence of the Members at a common venue. 
In compliance with the MCA Circulars and the applicable provisions of the Act, the 
AGM of the members of the Company is being held through VC/OAVM. The deemed 
venue for Eighth Annual General Meeting will be Board Room, Second Floor, NDPL 
House, Hudson Lines, Kingsway Camp, Delhi-110009. 
 

(3) Corporate Shareholders are required to send a scanned copy (PDF/JPG Format) of 
its Board or governing body resolution/authorization etc., authorizing its 
representative to attend the AGM through VC/OAVM on its behalf and to vote in the 
meeting to be held through VC/OAVM. 
 

(4) In compliance with the aforesaid MCA Circulars, Notice of the AGM along with the 
Annual Report for FY 2024-25 is being sent only through electronic mode to those 
Members whose email addresses are registered with the Company. Members may 
note that the Notice for FY 2024-25 will also be available on the Company’s website 
https://www.tpadl.com/ 
 

(5) Members attending the AGM through VC/OAVM shall be counted for the purpose of 
reckoning the quorum under Section 103 of the Act.     
 

(6) Since the AGM will be held through VC/OAVM, the Route Map and Attendance Slip 
are not annexed in this Notice. 
 

(7) In case of joint holders attending the AGM, the Member whose name appears as the 
first holder in the order of names as per the Register of Members of the Company will 
be entitled to vote at the AGM. 

 
(8) To support the ‘Green Initiative’, Members who have not registered their e-mail 

addresses so far, are requested to register their e-mail addresses for receiving all 
communication including annual reports, notices, circulars etc. from the Company 
electronically. 

 
(9) Updation of members' details: 

The format of the register of members prescribed by the Ministry of Corporate Affairs 
under the Act, requires the Company to record additional details of members, 
including their PAN details, e-mail address, bank details for payment of dividend etc. 
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A form for capturing additional details is appended at the end of this annual report. 
Members holding shares in physical form are requested to submit the filled in form to 
the Company. Members holding shares in electronic form are requested to submit the 
details to their respective DPs. 
 

(10) Members seeking any information with regard to the accounts, are requested to write 
to the Company at an early date, at the email id i.e. cs@sbcoindia.com so as to 
enable the Management to keep the information ready at the AGM. 

 
(11) Members may obtain meeting link and password by sending scanned copy of: i) a 

signed request letter mentioning your name, folio number and complete address; and 
ii) self attested scanned copy of the PAN Card and any document (such as Driving 
License, Bank Statement, Election Card, Passport, Aadhaar Card) in support of the 
address of the Member as registered with the Company; to the email address of the 
Company i.e. cs@sbcoindia.com 
 

(12) The Company will provide facility for audio visual participation in AGM 
Weblink/recording etc.  
 

(13) The Company ensures that all other compliances associated with the provisions 
relating to general meetings viz. making of disclosures, inspection of related 
documents and registers, by members, including Register of Directors and Key 
Managerial Personnel and their shareholding maintained under Section 170 of the 
Act, the Register of contracts or arrangements in which the Directors are interested 
under Section 189 of the Act and all other documents referred to in the Notice or 
authorizations for voting by bodies corporate etc. as provided in the Act and the 
Articles of Association of the Company are made available for inspection through 
electronic mode.  
 

(14) The Company ensures that the AGM through VC/OAVM facility allows two way 
videoconferencing or webex for the ease of participation of the members and the 
participants are allowed to pose questions concurrently or given time to submit 
questions in advance on the e-mail address of the Company i.e. cs@sbcoindia.com 

 
(15) The facility for joining the meeting shall be kept open for at least 15 minutes before 

the time scheduled to start the meeting and shall not be closed till the expiry of 15 
minutes after such scheduled time. 

 
(16) A proxy is allowed to be appointed under Section 105 of the Act to attend and vote at 

a general meeting on behalf of a member who is not able to attend personally. Since 
AGM will be held through VC/OAVM, where physical attendance of members in any 
case has been dispensed with, there is no requirement for appointment of proxies. 
Accordingly, in terms of the MCA circulars, the facility for appointment of proxies by 
the members will not be available for this AGM and hence, the proxy form is not 
annexed to this notice. However, in pursuance of Sections 112 and 113 of the Act, 
representatives of the members may be appointed for the purpose of participation 
and voting in the meeting to be held through VC/OAVM.  
 

(17) The confidentiality of the password and other privacy issues associated with the 
designated email address shall be strictly maintained by the Company at all times. 
Due safeguards with regard to authenticity or email address(es) and other details of 
the members shall also be taken by the Company. 
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(18) The meeting will be conducted through audio visual means (MS Teams). Members 
may participate in the meeting through the following link: 
 
Join the meeting now  
Meeting ID: 488 279 266 540 1  
Passcode: NE6dy2Jp 
 

(19) Disclosures with regard to the manner in which framework available for use by the 
members and clear instructions on how to access and participate in the meeting are 
clearly mentioned in this AGM Notice. 9873132409 is the helpline number for those 
shareholders who need assistance with using the technology before or during the 
meeting.  

 
 

(20) The Chairman may decide to conduct voting by show of hands, unless a demand for 
poll is made by any member, in accordance with Section 109 of the Act and the rules 
made thereunder. 

 
 

Delhi, 08th July 2025 

 
By order of the Board 

For TP Ajmer Distribution Limited 
Corporate Identity No.: U40100MH2017PLC293914 
 
Registered Office: 

 

C/o The Tata Power Company Limited  
34, Sant Tukaram Road                                 Sd/- 
Carnac Bunder, Mumbai 400 009, Maharashtra (Bhupinder Jeet Kaur) 
Tel: 0145-2643091 Company Secretary 
email: Customercare.tpadl@tatapower.com  
Website: https://tpadl.com/ 

Membership No. 33905  
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ANNEXURE TO THE NOTICE 
 

EXPLANATORY STATEMENT 
 
As required by Section 102 of the Companies Act, 2013 (“the Act”), the following explanatory 
statement sets out all material facts relating to the business mentioned under item no. 3 of the 
accompanying notice dated 16th April 2025. 
  
Item no. 3: Pursuant to the provisions of Section 148 of the Act, read with the Companies (Audit  
and Auditors) Rules, 2014, the Company is required to have the audit of its cost records conducted 
by a cost accountant in practice and the remuneration payable to the Cost Auditors is required to  
be ratified by the shareholders of the Company at the General Meeting. The Board of Directors have 
approved the re-appointment of M/s Sanjay Gupta & Associates, Cost Accountants (Firm 
Registration No. 000212), as the Cost Auditors of the Company to conduct audit of cost records 
maintained by the Company for the financial year 2025-26, at a remuneration of                                                   
₹ 1,10,000/- (Rupees One lakh ten thousand only) plus other applicable taxes, travelling and out of 
pocket expenses 
 
M/s Sanjay Gupta & Associates, Cost Accountants, have furnished a certificate regarding their 
eligibility for appointment as Cost Auditors of the Company. They have vast experience in the field 
of Cost Audit and have conducted the audit of cost records of the Company for the previous year 
under the provisions of the Act. 
 
The Board recommends the resolution at item no. 3 of the accompanying notice for ratification of the 
Cost Auditors’ remuneration for FY 2025-26, by the Members of the Company. 
 
None of the Directors, Key Managerial Personnel or their respective relatives is concerned or 
interested, financial or otherwise, in the resolution set out at item no. 3 of the accompanying notice. 
 
 
Delhi, 08th July 2025 By order of the Board 
Corporate Identity No.: U40100MH2017PLC293914  For TP Ajmer Distribution Limited 
 
Registered Office: 

 

C/o The Tata Power Company Limited                                                   
34, Sant Tukaram Road, Carnac Bunder,  
Mumbai 400 009, Maharashtra 

                         
                             Sd/-                      

                    (Bhupinder Jeet Kaur) 
Company Secretary 

Membership No. 33905 

Tel:0145-2643091,email: 
Customercare.tpadl@tatapower.com 
Website: https://tpadl.com/ 
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Details of the Directors, seeking re-appointment at Eighth Annual General Meeting:   
 
(In pursuance of Secretarial Standard 2 on General Meetings): 

 
Name of Directors Ms. Ritu Gupta 

 
DIN 09027178 

 
Designation Non-Executive Director 

 
Date of birth  
Age 

10th March 1978 
(47 years) 
 

Date of appointment  13th January 2021 
Expertise in functional areas  Ms. Ritu Gupta joined Tata Power-DDL in 2003, when the Company had almost 

started its operations on taking over the erstwhile DVB's distribution business in 
North and Northwest Delhi. She has also been the recipient of 'CFO Next 100 
Roll of honour' from CFO India for two years consecutively from 2012 to 2013. 
During her tenure in Tata Power-DDL, she has served in almost all the areas of 
Finance & Accounts, regulatory, taxation, treasury etc. and is presently working 
as Chief Financial Officer of Tata Power Trading Company Limited. 
 

Qualifications Honors Graduate degree from Shri Ram College of Commerce and Associate 
Member of the Institute of Chartered Accountants of India. 

Terms & conditions of 
appointment 

Appointed as [Non- Executive (Woman) Director] 

Remuneration Nil 

Directorships held in other 
Companies (excluding 
Foreign Companies) 

Nil 

Committee positions held in 
other Companies   

Nil 

Number of shares held 1 Equity Share 
 

Number of Meetings of the 
Board attended during FY 
2024-25 

5 

Relationship with other 
Directors, Manager and 
other Key Managerial 
Personnel of the Company 

None 
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TP AJMER DISTRIBUTION LIMITED 

 
Board’s Report 
 
To the Members, 
 
The Directors present Eighth Annual Report of TP Ajmer Distribution Limited (“the Company” or 
“TPADL”) along with the Audited Financial Statements for the financial year ended 31st March 2025. 
 
                                                        TP AJMER DISTRIBUTION LIMITED 
 

1. FINANCIAL RESULTS 
                              (₹ crore) 

Particulars     2023-24 2024-25 
Net Sales / Income from Other Operations 442.45 506.87 

Less: Operating Expenditure 433.48 494.75 
Operating Profit/(Loss) 8.97 12.12 
Add: Other Income 10.02 14.02 
(Less): Finance Cost 0.79 1.53 

Profit/(Loss) before Depreciation and Tax 18.20 24.61 
(Less): Depreciation/Amortization 8.21 9.92 
Profit/(Loss) before tax 9.99 14.69 
Add/(Less): Tax Expenses 2.54 3.29 
Profit/(Loss) after tax 7.45 11.39 

Other Comprehensive Income -0.29 -0.56 

Total comprehensive income for the year ended 
attributable to: 

7.16 10.83 

Owners of the Company 7.16 10.83 
Non-controlling interests Nil Nil 

 

2. DIVIDEND 
 

No dividend is proposed for the financial year 2024-25 as company has prioritized repaying its 
perpetual debt to Tata Power. This decision aligns with our long-term strategic goal of 
strengthening the company’s financial position and ensuring sustainable growth. 

 

3. STATE OF THE COMPANY’S AFFAIRS 
 
 FINANCIAL HIGHLIGHTS 
 

The Company had reported revenue from operations aggregating ₹ 506.87 crore in                        
FY 2024-25 as compared to ₹ 442.45 crore in FY 2023-24.  

 
The Company had earned profit of ₹ 11.39 crore in FY 2024-25 as compared to profit of                      
₹ 7.44 crore in FY 2023-24 due to improvement in billing efficiency, increase in input (MUs) 
and lower finance charges in FY 2024-25. 
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 BUSINESS ENVIRONMENT 
 
Generation, Transmission, Distribution and Trading of power are the four distinct components 
of the electricity sector, which are governed by the provisions of the Electricity Act, 2003 and 
various regulations issued by the Central Electricity Regulatory Commission (CERC) and 
State Electricity Regulatory Commission (SERC). 
 
Our Company operates as a Distribution Franchisee in the retail end of the electricity chain 
and is a Power Distribution Company. 

 
Distribution is the most important link in the entire power sector value chain. As the only 
interface between utilities and consumers, it is the cash register for the entire sector. Under 
the Indian Constitution, Power is a concurrent list subject and the responsibility for distribution 
and supply of power to rural and urban consumers rests within the States.  
 
AT&C losses in India is approx. 15.41% (FY 2022-23), which is higher as compared to world 
average. The commercial losses which are a pre-dominant part of AT&C losses are mainly 
due to low billing efficiency, collection deficiency and theft of electricity.  
 
The progress in distribution reform has been difficult and slower than originally expected. The 
major factors responsible for underperformance of Discoms have been absence of timely 
tariff revisions and increasing fuel costs leading to increased gap between Average Cost of 
Supply and Average Revenue Realized. Integrated Power Development Scheme (IPDS), 
Deendayal Upadhyaya Gram Jyoti Yojana (DDUGJY) and SAUBHAGYA Yojana, which were 
launched to improve the system, provide stable supply and reliable electricity to end 
consumers. 

 
As per report published by Power Finance Corporation Limited in May 2017 on performance 
of the State Distribution Utilities, Ministry of Power formulated an Integrated Rating 
Methodology in July 2012 for evaluating performance of State Power Distribution utilities on 
a range of parameters covering operational, financial, regulatory and reform parameters. The 
rating exercise is on an annual basis and covers 41 States distribution utilities spread across 
22 States.  
 
With growing focus on improving distribution business, further reduction in AT&C losses, 
increase in efficiency and customer satisfaction, Government of Rajasthan has adopted an 
input-based Distribution Franchisee (DF) model in Ajmer, Kota, Bikaner and Bharatpur. 

 
 CURRENT BUSINESS 

 
The Company was incorporated on 17th April 2017 as a Special Purpose Vehicle (SPV) to 
take-over the supply and distribution of power in Ajmer city after The Tata Power Company 
Limited (Tata Power) successfully won the bid floated by Ajmer Vidyut Vitran Nigam Limited 
(AVVNL) for appointment of a Distribution Franchisee (DF) in Ajmer city, Rajasthan. 
 
The Company entered into an agreement with AVVNL on 19th April 2017 for distribution of 
power supply for 20 years and started its operations with effect from 1st July 2017 with 
minimum capital expenditure of ₹ 37.60 crore to be incurred over a period of 5 years. 
 
The Ajmer city circle consists of seven subdivisions. The total area under the franchisee is 
around 200 sq. km. The total consumer base was around 1.69 lakh and total peak demand 
in FY 2024-25 was 126.17 MW.  
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 OPPORTUNITIES & THREATS 
 

The Company is governed by the rules and regulations specified by the Rajasthan Electricity 
Regulatory Commission (RERC) and also the terms and conditions mentioned in the 
Distribution Franchisee Agreement (DFA) signed with AVVNL. 
 
The opportunities are: 

 Sustained long term growth 
 Promote digital payment 
 Sales Growth by enhancing DF area and sales promoting initiatives 
 Cost optimization 

 
 And threats are: 

 Power theft 
 Improper financial risk sharing 
 Limited input growth in DF area 
 Pandemic and other disaster situations like Biporjoy 
 Non-revision of tariff 

 
 INPUT 

 
The Company procured 694.08 MUs input energy in FY 2024-25 as compared to 605.02 MUs 
in FY 2023-24 through five nos.220/132 kV GSS through 20 input energy points at 33 kV. 
 

 RELIABILITY  
 
To improve the reliability and quality of power supply in Ajmer City, the Company has 
undertaken the following initiatives in FY 2024-25: 
 

 PTR. installation- 8 MVA (1 nos. at Shastri Nagar and 1 nos. at Vaishali Nagar. 
 PTR installation- 5 MVA (1 nos. at Mayo GSS). 
 PD & thermoscanning for GSS bay lines and hardware fitting via external agency i.e. Toshniwal 

completed for all 31 nos. of GSS. 
 GSS equipment like breaker, GOD etc. overhauling done for all required GSS location. 
 Revival of 33 KV faulty cable for reliability improvement. 
 New DT installation/augmentation for- 160 KVA-15 nos., 250 KVA- 57 nos., 400 KVA-15 nos., 

630 KVA-1 nos. completed. 
 8 nos. new mobile dt installation done at all subdivision. 
 RMU installation 3 way and 4 way for done for reliability improvement. 
 faulty RMU rectification at site to make it operational. 
 Faulty DT rectification at dt workshop. 
 LT AB cable 4cx25 and 4cx50 sq.mm. installation to replace weasel conductor. 
 Weasel conductor to dog conductor conversion for network strengthening. 
 11 KV 3cx185 sq.mm. cable for new feeder erection and nop creation for reliability part. 
 11 KV cable lying for power evacuation from under loaded GSS like Kalyanipura GSS, Vaishali 

Nagar GSS. 
 New feeder pillars installation/replacement for old/damaged. 
 GOD /do installation for nop creation for reliability improvement. 
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 LOAD GROWTH 
 
 Consumer base has increased to 1,69,372 in FY 2024-25. 
 DT capacity was enhanced by 49.79 MVA to 435.79MVA.  
 Load growth of 32.27 MW was achieved through new connection and load enhancement. 

 
 LOSS REDUCTION 

 
There has been decreased in AT&C losses from 8.63% in FY 2023-24 to 7.78% in FY 2024-
25. Billing efficiency has increased from 91.73% in FY 2023-24 to 92.10% in FY 2024-25. 
The Company has undertaken the following initiatives in FY 2024-25: 
 

 Theft load of 1.436 MW and misuse load of 1.209 MW were booked through various initiatives 
i.e. mass raid, door to door checking for hidden service line and meter testing.  

 8279 old meters of AVVNL period were replaced. 
 Meter Faulty Assessment – 16788 cases analyzed and 269 cases found fit for assessment. 

Total assessment raised was ₹ 51.75 lakh with 0.68 Mus 
 Broken meter box replacement: 387 nos. 
 Recovery of ₹ 1.93 crore was done through enforcement cases. Total load of 3020 kW was 

booked.  
 

 RECOVERY 
 

There was increase in collection efficiency from 99.61% in FY 2023-24 to 100.14%% in FY 
2024-25.  
 

 CUSTOMER SERVICES 
 
On the consumer front, the Company has undertaken the following initiatives: 
 
 Online payment increased from 77% in FY 2023-24 to 81.04% in FY 2024-25. 
 FIRST TIME ever in TPADL, external CSAT survey was conducted. Achieved a score of 

87.2%. 
 Commercial Complaint reduction from 3% in FY 2023-24 to 2.9 % in FY 2024-25. 
 118 nos. of consumer grievances resolved thru Jansunwai and  124 nos. of  consumer 

grievances resolved through PHF. 
 Revamped FFA App & CRM 

 
 FINANCIAL 

 
The Company executed distribution related capital expenditure works (CAPEX) amounting to 
₹ 30.17 crore in FY 2024-25 as compared to ₹ 18.85 crore in FY 2023-24. It includes company 
funded capital expenditure works of ₹25.26 crore in FY 2024-25 as compared to ₹ 12.33 crore 
in FY 2023-24. This amount had been judiciously utilized for enhancement of reliability of 
system through network improvements, reduction of AT&C losses and improvement in 
consumer services in line with the terms & conditions of the Distribution Franchisee 
Agreement with AVVNL. 
 

4. RESERVES 
 
 There has been no transfer to general reserves during FY 2024-25 (Previous year - Nil). 
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5. SUBSIDIARIES/JOINT VENTURES/ASSOCIATES 
 
TP Ajmer Distribution Limited is a wholly owned subsidiary of The Tata Power Company 
Limited. Currently, there is no subsidiary, joint venture and associate Company of the 
Company. There has been no major change in the nature of business of your Company. 
 

6. DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

 Company’s Policy on Directors’ appointment and remuneration for the Directors, Key 
Managerial Personnel and other employees 

 
As per Section 178 of the Companies Act, 2013 (“the Act”) read with rule 6 of the Companies 
(Meetings of Board and its Powers) Rules, 2014, the Company being a wholly owned 
subsidiary of The Tata Power Company Limited is not required to formulate Nomination and 
Remuneration Committee. Therefore, the provisions of Section 134(3)(e) of the Act are not 
applicable to the Company. 
      

 Additions/ Retirements/Resignations of Directors 
 

As on 31st March 2025, the Company has five Non-Executive Directors i.e. Mr. Gajanan 
Sampatrao Kale, Mr. Dwijadas Basak, Mr. Suranjit Mishra, Mr. Nilesh Narayan Kane and Ms. 
Ritu Gupta.  
 
Mr. Gajanan Sampatrao Kale (DIN:10597438) was appointed as Chairman of Board of 
Directors of the Company, w.e.f 23rd July 2024. 
 
In accordance with the requirements of the Act and Company’s Articles of Association,                   
Ms. Ritu Gupta retires by rotation and is eligible for reappointment. 
 
None of the Company’s Directors are disqualified from being appointed as Directors as 
specified in Section 164 of the Act. 
 
Members’ approval is being sought at the ensuing AGM for the aforesaid re-
appointment/appointment of Directors. 
 

 Key Managerial Personnel: As on 31st March 2025, following are the Key Managerial 
Personnel (KMP) of the Company: 
 
(i) Mr. Sunil Kumar Sharma, Chief Executive Officer (CEO) 
(ii) Mr. Jitender Bhaya, Chief Financial Officer (CFO) 
(iii) Ms. Bhupinder Jeet Kaur, Company Secretary (CS) 
 
During FY 2024-25, Mr. Manoj Digambar Salvi resigned as CEO & KMP w.e.f. close of working 
hours of 30th April 2024 and Mr. Sunil Kumar Sharma has been appointed as CEO & KMP of 
the Company w.e.f. 01st May 2024 in place of Mr. Manoj Digambar Salvi. 
 
During FY 2024-25, Mr. Bhupendra Sharma resigned as CFO & KMP w.e.f. close of working 
hours of 31st July 2024 and Mr. Jitender Bhaya has been appointed as CFO & KMP of the 
Company w.e.f. 01st August 2024 in place of Mr. Bhupendra Sharma. 
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 Number of Board meetings and dates:  
 
Meetings are scheduled well in advance and minimum seven (7) days’ advance notice of each 
Board meeting is given in writing to the Directors. The Board meets atleast four (4) times in a 
year to review quarterly performance and financial results. 

 
The Company Secretary in consultation with the Chairman, Chief Executive Officer (CEO) and 
Chief Financial Officer (CFO) prepares a detailed agenda for the meetings. The Board papers 
comprising the agenda and other explanatory notes are circulated to the Directors in advance. 
The members of the Board have complete access to all information of the Company. The 
members of the Board are also free to recommend inclusion of any matter in the agenda for 
discussion. Senior Management is invited to attend the Board meetings so as to provide 
additional inputs to the items being discussed by the Board as well as get Board’s first hand 
perspective on critical issues. The directions of the Board are further communicated down the 
line by the Senior Management through various town hall meetings and dialogue sessions. 

 
Five (5) meetings of the Board of Directors were held during the year 2024-25 and the gap 
between two meetings did not exceed 120 days. The meetings were held on 17th April 2024, 
23rd July 2024, 18th September 2024, 16th October 2024 and 20th January 2025. 
 
Seventh Annual General Meeting of the Company was held on 26th July 2024. 
 
No Extra-Ordinary General Meeting was held during the year 2024-25. 

 
The attendance of each Director at the Board Meetings and last Annual General Meeting held 
during the year is listed below:  
 
S. 
No. 

Name of the Directors Nature of 
Relationship 

No. of 
Board 

meetings 
held 

No. of 
Board 

meetings 
attended 

 

Attendance 
at the 7th 

AGM 

1. *Mr.  Gajanan 
Sampatrao Kale 
 

Chairman 
Non-Executive 
Director  
(Nominated by Tata 
Power) 

5 4 Yes 

2. Mr. Dwijadas Basak 
 

Non-Executive 
Director  
(Nominated by Tata 
Power) 

5 4 Yes 

3. Mr. Suranjit Mishra 
 
 

Non-Executive 
Director  
(Nominated by Tata 
Power) 

5 5 Yes 

4. Mr. Nilesh Narayan 
Kane  

Non-Executive 
Director  
(Nominated by Tata 
Power) 

5 5 Yes 

5. Ms. Ritu Gupta 
 

Woman Director  
(Nominated by Tata 
Power) 

5 5 Yes 
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* Mr.  Gajanan Sampatrao Kale appointed w.e.f 1st July 2024 
**Mr. Ganesh Srinivasan resigned w.e.f 17th April 2024 
 

 A statement on declaration given by Independent Directors under Section 149 of the 
Act: The Company is not required to appoint Independent Directors, therefore, the provisions 
of Section 149 are not applicable to the Company. 
 

 A statement regarding opinion of the Board with regard to integrity, expertise and 
experience (including the proficiency) of the Independent Directors appointed during 
the year: Not Applicable 

 
 Compliance by Independent Directors with the Code for Independent Directors 

prescribed in Schedule IV to the Act: Not Applicable 
 

 Statement indicating all pecuniary relationship or transactions of the Non-Executive 
Directors (NED) vis-à-vis the Company: None of the NEDs had any pecuniary relation or 
transactions with the Company. 

 
  COMMITTEES OF THE BOARD:  

 
(i)  Committee of Directors 
 
         The Committee of Directors considers and approves capital expenditure and revenue   

expenditure proposals/ plans/ schemes/orders etc. of the Company, in accordance with the 
schedule of authorities approved by the Board, does all such other things/matters as may be 
delegated to it by the Board of Directors from time to time and as may be required for 
operations of the Company. 

 
As on 31st March 2025, the Committee of Directors comprises of the following Directors: 
 

1. Gajanan Sampatrao Kale, Chairman 
2. Mr. Dwijadas Basak, Member 
3. Mr. Suranjit Mishra, Member 
4. Ms. Ritu Gupta, Member 
5. Mr. Nilesh Narayan Kane, Member 

 
(ii) Loans and Borrowings Committee  
 
       The Loans and Borrowings Committee reviews and approves terms and conditions pertaining 

to loans and borrowings and such other matters as may be delegated to it by the Board of 
Directors from time to time. 

 

S. 
No. 

Name of the Directors Nature of 
Relationship 

No. of 
Board 

meetings 
held 

No. of 
Board 

meetings 
attended 

 

Attendance 
at the 7th 

AGM 

6. **Mr. Ganesh 
Srinivasan 
 

Non-Executive 
Director 
(Nominated by Tata 
Power) 

5 0 N.A 

17



    

As on 31st March 2025, the Loans and Borrowings Committee comprises of the following 
Directors: 
 

1. Mr. Suranjit Mishra, Chairman 
2. Ms. Ritu Gupta, Member 

 
(iii) Corporate Social Responsibility Committee 

 
This year marks the first time the Company is required to establish and implement a CSR 
Committee, in line with the provisions set forth by the Companies Act, 2013, and any relevant 
regulations. 
 
The broad terms of reference of the CSR Committee are as under: 
 
 Formulate and recommend to the Board, a CSR Policy which shall indicate the activities 

to be undertaken by the Company in areas or subject as specified in Schedule VII to the 
Act. 

 Recommend the amount of expenditure to be incurred on the activities referred to in the 
above clause; and 

 Monitor the CSR Policy of the Company from time to time. 
 
Currently, the CSR Committee comprises of the following Directors: 
 

1. Mr. Dwijadas Basak, Chairman 
2. Mr. Nilesh Narayan Kane, Member 
3. Ms. Ritu Gupta, Member 

 
The Committee met thrice during the year 2024-25 on 16th October 2024, 19th November 2024 
and 15th January 2025 respectively. 

 
The number and attendance of CSR Committee meeting is as under: 

 
 
 
 
 
 
 
 
 
 
 

 
The minutes of the meetings of the CSR Committee were placed before the Board. 

 
7. EVALUATION OF BOARD PERFORMANCE 
  

 Every Company with a paid-up capital of ₹ 25 crore or more shall include a statement 
indicating the manner in which formal annual evaluation has been made by the Board 
of: Board as a whole, Board Committees, Chairperson, Independent Directors and other 

Sr. 
No 

Name of Director Category No. of 
meetings 
held 

No. of 
Meeting 
attended 

1 Mr. Dwijadas Basak Non-Executive Director  
(Nominated by Tata Power) 

3 3 

2 Mr. Nilesh Narayan 
Kane 

Non-Executive Director  
(Nominated by Tata Power) 

3 3 

3 Ms. Ritu Gupta Woman Director  
(Nominated by Tata Power) 

3 3 
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Directors: The Company has a paid up capital of ₹ 10 crore, hence, formal evaluation of 
Board’s performance is not applicable on the Company. 

 Criteria for evaluation of performance of Independent Directors (as indicated by NRC): 
The Company does not have any Independent Director as the requirement to appoint 
Independent Directors is not applicable on the Company. 
 

8. There were no significant and material orders passed by the regulators or courts or 
tribunals impacting the going concern status and Company’s operations in future. 

 

9. REGULATORY & LEGAL 
 
The Company is governed by rules and regulations framed by the Rajasthan Electricity 
Regulatory Commission (RERC) and Electricity Act, 2003 in supplying and distributing power 
in the Distribution Franchisee Area. The Company is not required to apply to RERC for tariff 
petition and revision of tariff. Currently, there is no legal case pending against the Company. 
However, the Company has filed a petition with Commercial Court, Ajmer and challenged the 
award passed by the Arbitration Tribunal for some disputes with AVVNL. 

 
10. RISK MANAGEMENT FRAMEWORK 

 
Risk Management Committee/Framework/Policy/Review Mechanism 

 
Enterprise Risk Management at TPADL is reviewed by Board. Based on the suggestions of the 
Board, a comprehensive model covering the qualitative/quantitative impact of risks has been 
adopted. The Board reviews the actions taken by the Company to value and mitigate these 
risks. 
Top risks of the Company are: 
 Risk of not meeting committed AT&C losses reduction. 
 Lower Energy demand. 
 Risk of fire and explosion.  
 Risk of exceeding capital expenditure against what was committed in DF Agreement.  
 No increment in tariff. 

 
            INTERNAL CONTROL OVER FINANCIAL REPORTING 
 

Under the supervision of the Company’s Chief Executive Officer and Chief Financial Officer 
and effected by the Company’s Board of Directors, Management and other personnel, the 
Company has a robust system of internal control over financial reporting to provide reasonable 
assurance regarding the reliability of financial reporting and the preparation of financial 
statements for external purposes in accordance with generally accepted accounting principles. 
 

  Some significant features of the internal controls over financial reporting are: 
 

 The Board of Directors regularly reviews the audit plans, significant audit findings, 
adequacy of internal controls, compliance with accounting standards as well as reasons 
for changes in accounting policies and practices, if any. 

 Reinforcement of Tata Code of Conduct is prevalent across the organization. The Code 
covers integrity of financial reporting, ethical conduct, regulatory compliance, conflict of 
interests review and reporting of concerns etc. 

 Anti-Fraud programs such as proactive vigilance, vigil mechanism are operative across 
the organization. 
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 A comprehensive delegation of power exists for smooth decision making which is being 
reviewed periodically to align it with changing business environment. 

 

11. SUSTAINABILITY 
 
11.1 SAFETY – CARE FOR OUR PEOPLE 
 

S. No. Safety Parameters (Employees and contractors) 
 

FY 2023-24 
 

FY 2024-25 

1 Fatality (Number) 0 1 

2 
LTIFR (Lost Time Injuries Frequency Rate per million 
man hours) 

0 0.58 

3 First Aid Cases (Number) 3 1 

 
For developing culture of safety in the organization, the Company has undertaken the 
following initiatives: 
 
Safety Training for BA employees  

 HIRA & JSA Workshop  for BA Employees  (124employees) 
 Competency Assessment of 307 BA employees  
 Hands-on training-298 
 Classroom training-557 
 Behaviour based safety training  (196 employees) 

Audit and Inspection   

 202 nos. of  Senior Leadership Site Visits 
 Cleaning of water logging points (all 7 Zones/offices) 
 ELCB checking in all offices (28 nos.) 
 Leakage current checking drive, total 20,000+ points checked 
 20 Installation Safety Sessions through EI office 
 20 Electrical Installation Safety Sessions through EI office 

Line Man Diwas was celebrated from 4th March 2024 to 11th March 2025 at various 
locations of TPADL  

 R & R for Best L/M & ALM from different departments along with their family ( 
Total-31 nos.) 

 700 steel bottle distributed to TPADL & BA employees 

Safety Improvement FY25  

 Safety Concern boxes at 5 office locations. 
 Daily Work Management (DWM) board at six number of GSS. 
 6 session conducted on Electrical monsoon safety for school children (700+nos. 

covered 
 Monsoon template distributed approx. 4000,flex banner(50 nos.) public places 
 Public Electrical Safety drive (Munadi Announcement) during the Rakshabandhan 

festival  
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 GSS Gravelling in 10 GSS was completed. 
 Fire Detection System was installed in 13 GSS. 
 Feeder CAPA (225 Nos), Station Transformer Earthing (25 Nos), PTR Earthing (12 

Nos) was completed. 
 Procurement of Hi-pot (2 Nos.) , Digital Meggers (3 Nos.) , Discharge Rods (3 Set), 

Digital Multimeter (3 Nos.), Oil BDV Machine (1 No.) was completed 

Step Change  

 Fuse based enhanced circuit protection in communication channel of SCADA RTU 
equipment (protection to Man and material during heavy Electrical Faults) 

 Real Time Fault Display at PSC through relay communication using conventional 
DMS type SCADA system 

 Waterproof, Dustproof IP65 Transparent Electrical Junction Box (Tyco Box 
 It is an initiative which provides digital platform to all TPADL employees in 

developing their capabilities and in contributing to enhance of safe work 
environment. 

Mock drill  

 Fire Fighting & Prevention Mockdrill 
 Flood in JLN GSS reported by unknown Public to Customer Care 
 Fire due to leakage of Oil from stored drum in Parbatpura GSS  
 Fire due to sparking in DT at RC GSS 
 Remote operation of PSC work in case of strike, waterlogging & terrorist attack 
 Emergency evacuation due to fire in office building 
 Fire observed in parking inside Parbatpura Stores 

 
11.2 AFFIRMATIVE ACTION  

 
Presently, 11% management cadre employees are from scheduled caste. The Company has 
taken specific initiative under Affirmative Action during selection of employees wherein 
eligibility criteria was relaxed by 5% for prospective candidates from SC/ST community. 
 

11.3 CORPORATE SOCIAL RESPONSIBILITY 
 

Pursuant to the provisions of Section 135(1) of the Act and Rule 3(2) of the Companies 
(Corporate Social Responsibility Policy) Rules, 2014 [“CSR Rules”], the Company is required 
to constitute a CSR Committee and comply with the provisions contained in Section 135 (2) to 
(6) of the Act.  
 
As on 31st March 2025, the Committee of CSR comprises of the following Directors: 
 

1. Mr. Dwijadas Basak, Chairman 
2. Mr. Nilesh Narayan Kane, Member 
3. Ms. Ritu Gupta, Member 

 
The CSR Report covering the activities conducted during the year is attached as Annexure II. 

 
 

12. HUMAN RESOURCES 
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 Organizational Workforce 
 The Company has sourced and inducted 100 management cadre employees, 9 

employees are from AVVNL, 8 from Fixed Duration Associate cadres and 13 Operation 
and Maintenance Supervisory Trainee. 

 The Company has engaged more than 559 contract workforces through various agencies 
in areas of operation, maintenance, metering, billing, security and facility services etc.  

 Despite various challenges and location constraint, the Company has been able to restrict 
employee attrition at 13.44% during FY 2024-25. 
 

 Gender Diversity & Delight 
 
In line with Tata Group’s vision to increase gender diversity, the Company has also started 
engaging women employees in different departments and is in the process of developing 
women for leadership position. Presently, gender diversity is 16% of the regular workforce and 
6% in Outsource. During FY 2024-25, number of initiatives were driven and participation was 
recognized by the management of the Company i.e. volunteering, organizing cultural events, 
sports etc. To make feel women more special 'International Women Day' was celebrated, 
wherein 100% of women employees witness their presence and participation. Mentoring 
program and career plan have been implemented for women employees to promote equality 
and provide career development opportunities. 

 Employee Connect & Engagement 
 
The Company is a seven-year-old organization. During this short span, it has adopted a holistic 
approach to engage its employees towards creating a performance driven and consumer 
centric organization. Several leadership communication platforms and social engagement 
initiatives have been undertaken in this direction, which are as under:  
 
Town Hall Session: 3 CEO Town hall session was conducted during FY 2024-25 

Employee Engagement – Various employee engagement initiatives were organized which 
include the following: 

 National Festival - republic day and Independence Day were celebrated at 
corporate office, Vaishali. 

 Festival Celebration - festivals viz. Holi, Diwali, Navratri, etc. were celebrated at 
different occasions, ethnic dress was organized on the occasion of Navratri wherein 
all employees including associates, actively participated.  

 Birthday Celebrations - birthday of every employee is being celebrated every month 
at different locations of TPAL the presence of CEO, chiefs and heads. 

 Women's Day Celebration - women’s day was celebrated on international women’s 
day wherein 100% of women ensured their presence. the session was chaired by 
CEO, TPADL. 

 Ullas FY 25 – annual day was celebrated where employees came together along 
with their families and enjoyed the evening with various cultural performances by 
employees and employee wards. 

 TPADL Outdoors – outbound picnic was organized at a resort in Pushkar where 
employees went out and played cricket along with various activities. 
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 Integrated Management System 
The Company has been continuously demonstrating and reflecting its significant improvements 
since its inception. One of the main reasons for the Company’s success is Committed and 
Multitasking Workforce. It has secured position under Integrated Management System – IMS 
(ISO 9001:2015, ISO 14001:2015, ISO 45001:2018) on 10th March 2021. The Company 
undergone IMS Certificate Renewal audit from 28th March 2025 to 29th March 2025 and 
successfully cleared the audit with no non-conformities. 

 Reward & Recognition 
 
 

To recognize exceptional achievements, reinforce and institutionalized Culture of Meritocracy, 
the Management team of the Company has recognized its employees by nominating their 
names for different R&R as per R&R Policy. The Company had also been recognized at 
different forums. Below is the list of R&R given to the Company, its employees and allied 
workforce:   

S. No Award Category Rewards Count   

1. Instant Awards 1   

2. Annual Awards 73   

3. Quarterly Awards 2   

4. Monthly Awards 15   

5. Appreciation Cards 111   

Total 202   

 
 The achievements of the Company in external and internal forums are as under: 

 
 TPADL won- GOLD Award at 49th International Convention on Quality Control circles 

(Colombo, Shri Lanka).  
 TPADL won 6 Excellence Awards in National Convention on Quality Concepts Gwalior, 

Madhya Pradesh. 
 TPADL’s one QC team won -Gold Award at Chapter Convention on Quality Concepts 

–Jodhpur, Rajasthan  
 TPADL’s one QC team won -Gold Award at Chapter Convention on Quality Concepts 

–Nagrota, Himachal Pradesh. 
 TPADL’s one QC team won -Gold Award at Chapter Convention on Quality Concepts 

–Katra, Jammu. 
 TPADL’s one QC team won -Gold Award at Chapter Convention on Quality Concepts 

–Noida, Uttar Pradesh. 
 TPADL’s three QC teams & One Kaizen team won -Gold Award at Chapter Convention 

on Quality Concepts –Jaipur, Rajasthan 
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 Capability Development 
 
The Company has complied Tata Power’s L&D Policy for its employees and various training 
needs viz. technical training needs, behavioural training needs, safety training needs, 
organizational training needs and Focus Group Training (FGT) which have been identified by 
individual appraiser during KRA finalization and senior management team. Based on training 
needs, various trainings have been designed throughout the year. TPADL follows July 2023 to 
June 2024 annual training calendars in line with Tata Power. All behavioural Training Need 
Identification are assigned to employees in GYANKOSH. 100% employees have completed 
their assigned courses. 100% employees have logged in GYANKOSH and are also doing 
different courses in GYANKOSH as per their needs and interests. Forty-five  FGTs were also 
identified and organized. Training Mandays was 47.25. All training records has been captured 
in HR One Portal. 

Apart from that various training programs were organized at TPADL level. They are as follow: 
 Behavioural Training Program (Phase I) by Mr. Sahil Sahore (External faculty) 
 Behavioural Training Program (Phase II) by Ms. Sangeeta Pathak Bansal (External 

faculty) 
 Competency Assessment (On roll employees) (Phase I) – DOSEC Team, TPDDL 
 Competency Assessment (BA employees) (Phase II) – DOSEC Team, TPDDL 
 Competency Assessment (BA employees) (Phase III) – Internal trainers of TPADL 
 Happiness and Mental wellbeing session – Ms Divya Shah (External Faculty) 

 
 Performance Management System (PMS) 

 
The Company ensures PMS for all its management cadre employees during FY 2024-25. 
Annual PMS started through Goal Setting for all employees as per the Company’s KPI followed 
by KRA audit by HR team. Midyear review carried out by each employee was performed and 
each employee was given performance feedback by respective managers. This was followed 
by Annual Performance Assessment for annual increment and consideration for career 
progression.  

 Industrial Relations 
 

Industrial Relations situation in the Company was peaceful during the year under review. The 
Company has engaged 119 management cadre employees and 559 outsourced employees 
from different backgrounds, MMG, MRBD, AMC etc. and is driven by different people policies. 
Hence, maintaining healthy industrial relation is of prime importance. The Company has 
customized an IR strategy which includes strong communication and feedback mechanism. 
Issues raised at various communication platform(s) have been addressed. Different 
engagement initiatives were also conducted for allied workforce viz. sports event, trekking, 
festival celebration, regular interaction with BA employees etc. For the capability development 
for these employees, competency was conducted.  

 Disclosures as per the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013 
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The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 
2013 (“POSH Act”), notified in December, 2013 requires an organization employing 10 or more 
persons to constitute an Internal Complaints Committee (“ICC”) for hearing complaints of 
sexual harassment and to include in its annual report the number of cases filed with the ICC 
and disposed of under the POSH Act in the previous financial year. 
 
In line with the POSH Act, an Internal Committee has also been constituted to investigate/ 
redress grievances relating to sexual harassment. 
 
Disclosures as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013 
 
The Company has zero tolerance for sexual harassment at workplace and has adopted a 
Policy on Prevention, Prohibition and Redressal of Sexual Harassment at workplace in line 
with the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013 and the rules made thereunder, for prevention and redressal of 
complaints of sexual harassment at workplace. 
 
The following is a summary of sexual harassment issues raised, attended and dispensed 
during FY 2024-25: 

S. No. Particulars Nos. 

1. Complaints received 0 

2. Complaints disposed of 0 

3. Cases pending 0 

4. Cases pending for more than 90 days 0 

5. Established cases of Sexual Harassment 0 

6. Nature of action taken by the employer or District Officer 0 

 

Creating Awareness 
 
3 nos. sessions are conducted and posters are displayed at all locations for creating awareness 
amongst the employees of the Company. 

Pursuant to the provisions of Rule (8)(5)(x) of the Companies (Accounts) Rules, 2014, the 
Company has complied with provisions relating to the constitution of Internal Complaints 
Committee under the POSH Act. 
 

 Ethics Management 

Ethics Management has been institutionalized through Tata Code of Conduct. To create and 
sustain an ethical culture, govern and implement ethics management across the organization, 
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the Company has appointed Local Ethics Counsellor (LEC) in line with the Tata Power 
practices. The LEC assists in addressing issues at local level and also spreads awareness 
among employees and BA employees. Moreover, Ethics is practiced and discussed in most of 
the forums and meetings. Ethics week was celebrated in the Company which was followed by 
Nukkad Natak by employees, Quiz, Poster making, Poem writing, Slogan and drawing 
competition for children.  

 Vigil Mechanism 
 
As per the requirements of the Act and the rules made thereunder, the Company has also 
formulated Vigil Mechanism with a view to provide a mechanism for the Directors, employees 
and stakeholders of the Company to approach the Chief Ethics Counsellor of the Company to 
report concerns of unethical behaviour, actual or suspected fraud or violation of the Company’s 
code of conduct or ethics policy. This mechanism shall provide adequate safeguards against 
victimization of persons who use such mechanism and shall also ensure direct access to the 
Chief Ethics Counsellor in appropriate or exceptional cases. 
 
The Company believes in the conduct of the affairs of its constituents in a fair and transparent 
manner by adopting the highest standards of professionalism, honesty, integrity and ethical 
behaviour. In line with the Tata Code of Conduct (TCOC), any actual or potential violation, 
howsoever insignificant or perceived as such, would be a matter of serious concern for the 
Company. The role of the employees in pointing out such violations of the TCOC cannot be 
undermined. 

 

13. CREDIT RATING 
 

The Company’s borrowing facilities (both fund and non-fund based) are rated by Care Ratings, 
the credit rating agency. As on 31st March 2025, the Company had long term credit rating as 
A1+ Stable with stable outlook. 

 

14. LOANS, GUARANTEES, SECURITIES AND INVESTMENTS 
 
The Company, being an infrastructure Company, is exempt from the provisions as applicable 
to loans, guarantees and securities under Section 186 of the Act. The details of investments 
are provided in the notes forming part of the financial statements. 

 

15. FOREIGN EXCHANGE EARNINGS AND OUTGO 
 
There was no foreign exchange transaction during FY 2024-25 (Previous Year-Nil). 

 
16. DISCLOSURE OF PARTICULARS 

 
Particulars of employees who are employed throughout the financial year or part of financial 
year and were in receipt of remuneration not less than Rupees One Crore and Two Lakh per 
annum or Rupees Eight Lakh and Fifty Thousand per month, respectively - This is not 
applicable as Section 197(12) of the Act read with rule 5(2) of The Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 2014, is applicable only to listed 
companies. 
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17. AUDITORS   
 
Statutory Audit: The shareholders in their 6th Annual General Meeting held on 7th July 2023 
had approved re-appointment of M/s V. Sankar Aiyar & Co., Chartered Accountants (ICAI Firm 
Registration No. 109208W), as Statutory Auditors, to examine and audit the accounts of the 
Company, for a second term of five years to hold office from the conclusion of 6th AGM till the 
conclusion of 11th AGM of the Company (i.e. from FY 2023-24 to FY 2027-28). 
 
Internal Audit: The Tata Power Company Limited was re-appointed as Internal Auditor of the 
Company for FY 2024-25 at the Board Meeting held on 17th April 2024. 

 
At its meeting held on 16th April 2025, the Board had approved re-appointment of The Tata 
Power Company Limited as Internal Auditor of the Company for the financial year 2025-26.  
 
Secretarial Audit: M/s Siddiqui & Associates, Company Secretaries were re-appointed as 
Secretarial Auditors of the Company for FY 2024-25 at the Board Meeting held on 17th April 
2024 to conduct the secretarial audit for the year under review. 
 
At its meeting held on 16th April 2025, the Board had approved re-appointment of M/s Siddiqui 
& Associates, Company Secretaries, as the Secretarial Auditors of the Company for                           
FY 2025-26. They have, pursuant to provisions of the Act and the rules made thereunder, 
furnished a certificate regarding their eligibility for appointment as the Secretarial Auditors of 
the Company. 

 
18. AUDITORS’ REPORT 
 

The financial statements of the Company have been prepared in accordance with Indian 
Accounting Standards (IndAS) notified under Section 133 of the Act.  
 
We are pleased to append herewith the auditors’ report comments of the auditors in their report 
and the notes forming part of the accounts are self-explanatory. There are no qualifications, 
reservations, remarks or disclaimers made by the auditors in their auditors’ report. 

 
19. COST ACCOUNTS, COST AUDITOR AND COST AUDIT REPORT   

 
Pursuant to provisions of Rule 8(5)(ix) of the Companies (Accounts) Rules, 2014, the Company 
is required to maintain cost records as specified by the Central Government under Section 
148(1) of the Act. Further, in accordance with the requirements of the Central Government and 
pursuant to Section 148 of the Act and the rules made thereunder, the Company carries out 
an audit of the cost accounts relating to electricity every year. 
 
M/s Sanjay Gupta & Associates, Cost Accountants (Firm Registration No. 000212) were re-
appointed as Cost Auditors of the Company for FY 2023-24 at the Board Meeting held on 17th 
April 2024 to conduct the cost audit for the year under review. 
 
The Cost Audit Report of the Company for the financial year ended 31st March 2024 was filed 
with the Central Government, Ministry of Corporate Affairs on 12th August 2024 through 
Extensive Business Reporting Language (XBRL), before the due date of 30th September 2024. 
 
The Board at its meeting held on 16th April 2025 has approved the re-appointment of                       
M/s Sanjay Gupta & Associates, Cost Accountants (Firm Registration No. 000212) as the Cost 
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Auditors of the Company for the financial year 2025-26, to audit the cost accounts relating to 
electricity, subject to the ratification of remuneration by the members in the ensuing Annual 
General Meeting of the Company. They have, pursuant to Section 148 of the Act, furnished a 
certificate regarding their eligibility for appointment as the Cost Auditors of the Company. They 
have also certified their independence and arm’s length relationship with the Company. 
 

20. SECRETARIAL AUDIT REPORT 
 
M/s Siddiqui & Associates, Company secretaries, were re-appointed as Secretarial Auditor to 
conduct Secretarial Audit of records and documents of the Company for FY 2024-25 at the 
Board Meeting held on 17th April 2024 and Secretarial Audit was conducted by them. The 
Secretarial Audit report confirms that the Company has generally complied with the provisions 
of the Act, rules, regulations and guidelines.  
 
The Secretarial Audit Report is provided in Annexure-I. 
 

21. CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION 
 
The information on conservation of energy and technology absorption stipulated under Section 
134 (3) (m) of the Act read with Rule 8 of the Companies (Accounts) Rules, 2014, is attached 
as Annexure III. 
 

22. RELATED PARTY TRANSACTIONS 
 

Details of related party transactions as per AOC-2 are provided in Annexure IV. 
 

23. ANNUAL RETURN 
 
Pursuant to the provisions of Sections 92(3) and 134(3)(a) of the Act and the rules made 
thereunder, as amended from time to time, Annual Return as on 31st March 2025 in the Form 
MGT-7 is available on the Company’s website.  
 
 

24. DEPOSITS 
 

The Company has not accepted any deposits from public and as such, no amount on account 
of principal or interest on deposits from public was outstanding as on the date of the balance 
sheet. 

 

25. EXPLANATIONS OR COMMENTS BY THE BOARD ON EVERY QUALIFICATION, 
RESERVATION OR ADVERSE REMARK OR DISCLAIMER MADE 
(I) By the Auditor in his report: There are no qualifications, reservations or adverse 

remarks or disclaimers. 
(II) By the Company Secretary in Practice in his Secretarial Audit Report: There are no 

qualifications, reservations or adverse remarks or disclaimers. 
 

26. There were no material changes and commitments affecting the financial position of the 
Company which have occurred between the end of the financial year of the Company to 
which the financial statements relate and date of the Board Report. 

 

27. COMPLIANCE WITH SECRETARIAL STANDARDS 
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The Company complies with all applicable secretarial standards issued by the Institute of 
Company Secretaries of India. 

 
28. DIRECTORS’ RESPONSIBILITY STATEMENT 

 

Pursuant to Section 134(5) of the Companies Act 2013, the Board of Directors, to the best of 
their knowledge and ability, confirm that: 
 

a) In the preparation of the annual accounts, the applicable accounting standards have 
been followed and that there are no material departures therefrom; 
 

b) They had, in the selection of the accounting policies, consulted the statutory auditors 
and had applied them consistently and made judgments and estimates that are 
reasonable and prudent so as to give a true and fair view of the state of affairs of the 
Company at the end of the financial year and of the profit of the Company for that 
period; 

 
c) They had taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Act, for safeguarding the 
assets of the Company and for preventing and detecting fraud and other irregularities; 

 
d) They had prepared the annual accounts on a going concern basis; 

 
e) They had laid down internal financial controls to be followed by the Company and that 

such internal financial controls are adequate and were operating effectively. 
 

f) They had devised proper systems to ensure compliance with the provisions of all 
applicable laws and that such systems were adequate and operating effectively. 

 

29. INSOLVENCY AND BANKRUPTCY CODE, 2016 
 
No application under Insolvency and Bankruptcy Code, 2016 has been made by the Company 
for initiating its corporate insolvency resolution process nor any such proceedings are pending 
against the Company as per Company’s records. 
 

30. VALUATION  
 
The details of difference between the amount of the valuation done at the time of one time 
settlement and the valuation done while taking loan from the Banks or Financial Institutions 
along with the reasons thereof: Nil 
 

31. FRAUD REPORTING  
 

No frauds have been reported to the Board during FY 2024-25, therefore, section 134(3)(ca) 
of the Act pertaining to details of frauds reported by auditors under sub-section (12) of Section 
143 other than those which are reportable to the Central Government is not applicable to the 
Company.  

 

32. APPRECIATION 
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Your Company has been able to operate efficiently because of the culture of professionalism, 
creativity, integrity and continuous improvement in all functions and areas as well as the 
efficient utilization of the Company's resources for sustainable and profitable growth. 
 
The Directors hereby wish to place on record their appreciation of the efficient and loyal 
services rendered by each and every employee, without whose whole-hearted efforts, the 
overall satisfactory performance would not have been possible. Your Directors look forward to 
the long-term future with confidence. 

 
33. ACKNOWLEDGEMENTS 

 
The Board of Directors wish to thank the Government of India (including Ministry of Power), 
Rajasthan Electricity Regulatory Commission (RERC), The Tata Power Company Limited 
(Tata Power), Ajmer Vidyut Vitran Nigam Limited (AVVNL), suppliers, their associates, 
financial institutions, bankers, customers, shareholders, employees of the Company and all 
individuals and agencies that have contributed in one or the other way, for their co-operation 
and support extended to the Company. 

 

 
On behalf of the Board of Directors 

For TP Ajmer Distribution Limited 
 

    
 

              Sd/-                                          Sd/- 
     Dwijadas Basak                 Suranjit Mishra 

         Director                               Director 
(DIN: 08785527)          (DIN: 08176957) 

Delhi, 16th April 2025 
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Annexures to Board’s Report 

ANNEXURE I– SECRETARIAL AUDIT REPORT 
 
 

Form No. MR-3 
SECRETARIAL AUDIT REPORT 

For the Financial Year ended 31st March 2025 
 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule no.9 of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

 
To, 

The Members, 
TP Ajmer Distribution Limited  
C/o The Tata Power Company Limited,  
34, Sant Tukaram Road, Carnac Bunder,  
Mumbai, Maharashtra-400009 
 

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the 
adherence to good corporate practices by TP Ajmer Distribution Limited having CIN 
U40100MH2017PLC293914 (hereinafter called the Company). Secretarial Audit was conducted in a 
manner that provided us a reasonable basis for evaluating the corporate conducts/statutory 
compliances and expressing my opinion thereon. 

Based on our verification of TP Ajmer Distribution Limited’s books, papers, minute books, forms 
and returns filed and other records maintained by the Company and also the information provided by 
the Company, its officers, agents and authorized representatives during the conduct of secretarial 
audit, we hereby report that in our opinion, the Company has, during the audit period covering the 
financial year ended on 31st March 2025 complied with the statutory provisions listed hereunder and 
also that the Company has proper Board processes and compliance mechanism in place to the extent, 
in the manner and subject to the reporting made hereinafter. 

We have examined the books, papers, minute books, forms and returns filed and other records 
maintained by TP Ajmer Distribution Limited (“the Company”) for the financial year ended on 31st 
March 2025 according to the provisions of: 

i. The Companies Act, 2013 (the Act) and the rules made thereunder; 
ii. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder; Not 

Applicable 
iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; Not 

Applicable 
iv. Foreign Exchange Management Act, 1999 a nd the rules and regulations made thereunder to 

the extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial 
Borrowings; Not Applicable  
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v. The following Regulations and Guidelines prescribed under the Securities and Exchange 
Board of India Act, 1992 (‘SEBI Act’) including any statutory modification or re-enactment 
thereof:- 
 
a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011; Not Applicable 
b. The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 

1992; Not Applicable 
c. The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2009; Not Applicable 
d. The Securities and Exchange Board of India (Employee Stock Option Scheme and 

Employee Stock Purchase Scheme) Guidelines, 1999; Not Applicable 
e. The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 

Regulations, 2008; Not Applicable 
f. The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 

Agents) Regulations, 1993 regarding the Companies Act and dealing with client; Not 
Applicable 

g. The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 
2009;  Not Applicable and 

h. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; 
Not Applicable 

 

We further report that, having regard to the compliance system prevailing in the Company and on the 
examination of relevant documents and records in pursuance thereof, on test check basis, the 
Company has complied with the following laws applicable specifically to the Company 

 The Electricity Act, 2003 
 The Electricity (Supply) Act 1948 
 The Indian Electricity Rules, 1956 
 The Rules, regulations and applicable order(s) under Central and State Electricity Regulatory 

Commission/Authority 
 The Energy Conservation Act, 2001 

 

The Company has also complied with various provisions of Labour Laws and Environment Laws to 
the extent applicable to the Company. 

We have also examined compliance with the applicable clauses of the following: 

i. Secretarial Standards issued by The Institute of Company Secretaries of India: Secretarial 
Standard-1 on the Meetings of the Board of Directors and Secretarial Standard-2 on General 
Meetings. 

ii. The Listing Agreements entered into by the Company with Stock Exchange(s), if applicable; 
Not Applicable 

 

During the period under review, the Company has complied with the provisions of the Acts, Rules, 
Regulations, Guidelines, Standards, etc. as aforesaid. 
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We further report that 

The Board of Directors of the Company is duly constituted with proper balance of Non-Executive 
Directors and Woman Director. The changes in the composition of the Board of Directors that took 
place during the period under review were carried out in compliance with the provisions of the Act.  

Adequate notice is given to all Directors to schedule the Board Meetings, agenda and detailed notes 
on agenda were sent at least seven days in advance, and a system exists for seeking and obtaining 
further information and clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. Majority decision is carried through while the dissenting members’ views, 
if any are captured and recorded as part of the minutes. 

We further report that there are adequate systems and processes in the Company commensurate with 
the size and operations of the Company to monitor and ensure compliance with applicable laws, rules, 
regulations and guidelines. 

We further report that during the audit period the Company had no specific events or actions which 
are having a major bearing on the Company’s Affairs in pursuance of the above referred laws, rules, 
regulations, guidelines, standards, etc. referred to above.  

For Siddiqui & Associates 
                                                   Company Secretaries 

 

Place: New Delhi                K.O.SIDDIQUI     
Date: 10th April 2025                                                                                           FCS 2229; CP 1284 

                                                                                                          UDIN: F002229G000073047 
Peer Review Certificate No. 2149/2022 
Firm Registration No. S1988DE004300 

 

This report is to be read with our letter of even date which is annexed as Annexure A and forms an 
integral part of this report. 

 

 

 

 

 

 

 

 

33



    

Annexure A 

 

To, 

The Members, 
TP Ajmer Distribution Limited  
C/o The Tata Power Company Limited,  
34, Sant Tukaram Road, Carnac Bunder,  
Mumbai, Maharashtra-400009 
 

Our report of even date is to be read along with this letter. 

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our 
responsibility is to express an opinion on these secretarial records based on our audit. 
 

2. We have followed the audit practices and processes as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the Secretarial records. The verification was 
done on test basis to ensure that correct facts are reflected in secretarial records. We believe that 
the processes and practices, we followed provide a reasonable basis for our opinion. 
 

3. We have not verified the correctness and appropriateness of financial records and Books of 
Accounts of the Company. 
 

4. Where ever required, we have obtained the Management representation about the compliance of 
laws, rules and regulations and happening of events etc. 
 

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 
standards is the responsibility of management. Our examination was limited to the verification of 
procedures on test basis. 
 

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor 
of the efficacy or effectiveness with which the management has conducted the affairs of the 
Company. 

 

For Siddiqui & Associates 
                                                   Company Secretaries 

 

Place: New Delhi               K.O.SIDDIQUI     
Date: 10th April 2025                                                                                   FCS 2229; CP 1284 
                                                                                                        UDIN: F002229G000073047 

Peer Review Certificate No. 2149/2022 
Firm Registration No. S1988DE004300 
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ANNEXURE- II: Annual Report on CSR Activities for FY 2024-25 
 

1. Brief outline on CSR Policy of the Company: 

Tata Power Commitment of Corporate Social Responsibility (CSR) is rooted in the Tata Group's 
ethos that is aptly expressed in the words of Tata Group's founder Jamsetji Tata, "In a free 
enterprise, the community is not just another stakeholder in our business, but it is in fact, the very 
purpose its existence." 
 
All initiatives at TPADL are strategically aligned to support the United Nations Sustainable 
Development goals, in line with the organizational vision. 
 
The key interventions for target communities are directed in the following thematic focus areas: 
 
1. Education (Including Financial & Digital Literacy) 
2. Employability and Employment (Skilling for Livelihoods) 
3. Entrepreneurship 
4. Essential Enablers 
 
The CSR committee outlines, reviews and monitors identification of target communities, 
geographies, thematic focus areas and resource allocation with respect to CSR action plans. 
 
Our Corporate Social Responsibility policy confirms to the Section 135 of the Companies Act, 2013 
on Corporate Social Responsibility as spelt out by the Ministry of Corporate Affairs, Government of 
India. 

  
2. Composition of CSR Committee:  

Sl. No. Name of 
Director 

Designation / Nature of 
Directorship 

Number of 
meetings of 

CSR 
Committee 
held during 

the year 

Number of meetings 
of CSR Committee 

attended during the 
year 

1 Mr. Dwijadas 
Basak 

Non-Executive Director, 
Chairperson 

CSR Committee 

3 3 

2 Mr. Nilesh 
Narayan Kane 

Non-Executive Director, 
Member, CSR Committee 

3 3 

3 Ms. Ritu Gupta Woman Director, 
Member, CSR Committee 

3 3 

 
3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved 

by the board are disclosed on the website of the company. 

The Company does not have any website to post its composition of CSR Committee, CSR Policy 
and CSR projects approved by the Board. 
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4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) 
of rule 8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach 
the report). 

Since the average CSR obligation of the Company during the last three financial years does not              
cross the limit of Rs. 10 crores or more as prescribed in Rule 8(3) of Companies (Corporate Social       
Responsibility Policy) Rules, 2014, therefore the requirement of undertaking impact assessment of 
CSR projects is not applicable on the Company. 
 

 5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies 
(Corporate Social responsibility Policy) Rules, 2014 and amount required for set off for the financial 
year, if any 

  

Sl. 
No. 

Financial Year Amount available for set-off from 
preceding financial years (in Rs) 

Amount required to be set-off 
for the financial year, if any (in 

Rs) 

1    

2    

3     
Total   

  
6. Average net profit of the company as per section 135(5). 

 ₹ 4,23,97,000 
 
7. (a) Two percent of average net profit of the company as per section 135(5) 

 ₹ 8,48,000 

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial 

years.-Nil 

(c) Amount required to be set off for the financial year, if any-Nil 

(d) Total CSR obligation for the financial year (7a+7b-7c). ₹ 8,48,000 

8. (a) CSR amount spent or unspent for the financial year: 

 
Total Amount 
Spent for the 

Financial 
Year. (in Rs.) 

Amount Unspent (in Rs.) 

Total Amount transferred to 
Unspent CSR Account as 

per section 135(6). 

Amount transferred to any fund 
specified under Schedule VII as per 
second proviso to section 135(5). 

 
Amount. Date of 

transfer. 
Name of the 

Fund 
Amount. Date of 

transfer. 

8,48,000 NA NA NA NA NA 

 

(b) Details of CSR amount spent against ongoing projects for the financial year: 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 
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Sl. 
No. 

Name 
of the 

Project. 

Item from 
the list of 

activities in 
Schedule 
VII to the 

Act. 

Local 
area 

(Yes/N
o). 

Location 
of the 

project. 

Project 
duratio

n. 

Amount 
allocated 

for the 
project 
(in Rs.). 

Amount 
spent in 

the 
current 

financial 
Year (in 

Rs.). 

Amount 
transferr

ed to 
Unspent 

CSR 
Account 
for the 
project 
as per 

Section 
135(6) (in 

Rs.). 

Mode of 
Implem
entatio

n - 
Direct 

(Yes/No
). 

Mode of 
Implementation - 

Through 
Implementing 

Agency 

Stat
e. 

Dist
rict. 

Name CSR 
Registrati

on 
number. 

1.            

2.            
 

Total 
    

   
   

  

(c) Details of CSR amount spent against other than ongoing projects for the financial year: NA 

(1) (2) (3) (4) (5) (6) (7) (8) 

Sl. 
No.

Name of the 
Project 

Item from the 
list of 

activities in 
schedule VII 
to the Act. 

Local 
area 
(Yes/ 
No). 

Location of 
the project. 

Amount 
spent 
for the 
project 
(in Rs.). 

Mode of 
implementation 

- Direct 
(Yes/No). 

Mode of implementation - 
Through implementing 

agency. 

State.District. Name. CSR 
registration 

number. 

1. Distribution of 
Wheelchair 
and Trolley 

Health & 
Sanitation 

Yes Ajmer, 
Rajasthan 

3,03,000 No Mahaveer 
International 
Charitable 

Trust 

CSR00065371 

2. Establishment 
of Water 
Coolers, 

Overhead 
water tank, 
motor for lift 
water and 

tank for waste 
water 

 

Health & 
Sanitation 

Yes Ajmer, 
Rajasthan 

5,03,000 No Mahaveer 
International 
Charitable 

Trust 

CSR00065371 

 
Total 

   
8,06,000 

   

  

(d) Amount spent in Administrative Overheads- 42,000 

(e) Amount spent on Impact Assessment, if applicable-NA 

(f) Total amount spent for the Financial Year (8b+8c+8d+8e)-8,48,000 
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(g) Excess amount for set off, if any-NA 

Sl. No. Particular Amount (in Rs.) 

(i) Two percent of average net profit of the company as per 
section 135(5) 

 

(ii) Total amount spent for the Financial Year  ________ 

(iii) Excess amount spent for the financial year [(ii)-(i)]  

(iv) Surplus arising out of the CSR projects or programmes or 
activities of the previous financial years, if any 

 

(v) Amount available for set off in succeeding financial years 
[(iii)-(iv)] 

 

  
9. (a) Details of Unspent CSR amount for the preceding three financial years: ____ 
  

Sl. No. Preceding 
Financial 

Year. 

Amount 
transferred 
to Unspent 

CSR 
Account 

under 
section 135 
(6) (in Rs.) 

Amount 
spent in the 

reporting 
Financial 

Year (in Rs.). 

Amount transferred to 
any fund specified under 

Schedule VII as per 
section 135(6), if any. 

Amount 
remaining 
to be spent 

in 
succeeding 

financial 
years. (in 

Rs.) 

Name 
of the 
Fund 

Amount 
(in Rs). 

Date of 
transfer.

1.  - - - - - - 

2.  - - - - - - 

3.         
Total       

  
(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding 

financial year(s): NIL 

 
(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Sl. 
No. 

Project 
ID. 

Name 
of the 

Project.

Financial 
Year in 

which the 
project was 

commenced.

Project 
duration. 

Total 
amount 

allocated 
for the 
project 
(in Rs.). 

Amount 
spent on 

the 
project 
in the 

reporting 
Financial 
Year (in 

Rs). 

Cumulative 
amount 
spent at 

the end of 
reporting 
Financial 
Year. (in 

Rs.) 

Status of 
the project 

- 
Completed 
/Ongoing. 

1          
Total 

       

  
10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created 
or acquired through CSR spent in the financial year: NA 
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Asset-wise details- 
(a) Date of creation or acquisition of the capital asset(s). No 
(b) Amount of CSR spent for creation or acquisition of capital asset. ______ 
(c) Details of the entity or public authority or beneficiary under whose name such capital asset is 
registered, their address etc.:- Tata Power Community Development Trusts, Bombay House, 24 Mody 
Street, Mumbai -400001 
(d) Provide details of the capital asset(s) created or acquired (including complete address and location 
of the capital asset). :- TPCDT, C/0- South Eastern Uttar Pradesh Power Transmission Company 
Limited, 4th Floor, Shalimar Titanium, Vibhuti Khand, Gomti Nagar, Lucknow, Uttar Pradesh - 226010.  
  
11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as 
per section 135(5). NA 

 

 
 

(Sd/-) 
 

Sunil Sharma 
(Chief Executive Officer). 

 
 

(Sd/-) 
 

Dwijadas Basak 
(Chairperson CSR Committee). 
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ANNEXURE- III: CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION  
 
A. Conservation of Energy 
 

i) The steps taken or impact on conservation of energy: NA 
ii) The steps taken by the Company for utilizing alternate sources of energy: 10 KWp rooftop 

solar plant in FY 2021-22. 
iii) The capital investment on energy conservation equipment: Nil 

 
B. Technology Absorption 

 
i)  The efforts, made towards technology 

absorption 
Cable Fault Locating Van Purchased 
Ultraprobe 15000 Partial Discharge Camera Procured 
Transformer Oil Filtration Machine Introduced. 
11KV HT spacer introduced 
Polymer Pin Insulator introduced 
WhatsApp E-Bill Introduced 
Revamping of QMS System 

ii)  The benefits derived like product 
improvement, cost reduction, product 
development or import substitution 

Reduction in Opex cost  
Reliability Improvement   
 

iii) In case of imported technology (imported 
during the last three years reckoned from the 
beginning of the financial year): 

a) the details of technology imported 
b) the year of import 
c) whether the technology been fully 

absorbed 
d) if not fully absorbed, areas where 

absorption has not taken place and 
reasons thereof 

(a) (b) (c) 
Technology 
imported 
 

Year of 
Import 

Has 
technology  
been  
fully 
absorbed 

   
 

iv) Expenditure incurred on Research and 
Development 

Nil 

 

 
TECHNOLOGIES BEING REVIEWED/ADOPTED 

 Pilot Project on Optical Character Recognition (OCR) technology completed for error free 
meter reading. 

 IVR facility provided in call center on toll free number. 
 

On behalf of the Board of Directors 
For TP Ajmer Distribution Limited 

 

    
 

                 Sd/-                                          Sd/- 
     Dwijadas Basak                 Suranjit Mishra 

         Director                               Director 
(DIN: 08785527)          (DIN: 08176957) 

          Delhi, 16th April 2025 
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Annexure IV – Related Party Transactions 
 

FORM AOC-2 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 

Companies (Accounts) Rules, 2014) 
 

Form for disclosure of particulars of contracts/arrangements entered into by the Company with related 
parties referred to in section 188(1) of the Companies Act, 2013 including certain arm’s length 
transactions under third proviso thereto 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis: NIL 
 

2. Details of material contracts or arrangements or transactions at arm’s length basis: NA 
 

 
 

On behalf of the Board of Directors 
For TP Ajmer Distribution Limited 

 

    
 

         Sd/-                                          Sd/- 
    Dwijadas Basak                  Suranjit Mishra 

         Director                               Director 
(DIN: 08785527)          (DIN: 08176957) 

Delhi, 16th April 2025 
 

(a) (b) (c) (d) (e) (f) (g) (h) 

Name(s) of 
the related 
party and 
nature of 
relationship 

Nature of 
contracts/ 
arrangements
/ transactions 

Duration 
of 
contracts/ 
arrangem
ents/ 
transactio
ns 
 

Salient 
terms  of 
the 
contracts/ 
arrangem
ents/ 
transactio
ns 
including 
the  value, 
if any 

Justification for 
entering into 
such  contracts/ 
arrangements/ 
transactions 
 

Date (s) of 
approval 
by the 
Board 

Amount 
paid as 
advances, 
if any 

Date on 
which the 
special 
resolution 
was 
passed in 
general 
meeting as 
required 
under first 
proviso to 
section 188 

Nil Nil Nil Nil Nil Nil Nil Nil 

(a) (b) (c) (d) (e) (f) 
Name(s) of 
the related 
party and 
nature of 
relationship 

Nature of 
contracts/ 
arrangements/ 
transactions 

Duration 
of the contracts/ 
arrangements/ 
transactions 

Salient terms  of the 
contracts/ 
arrangements/ 
transactions 
including the value, if 
any 

Date(s) of 
approval by 
the Board, if 
any 

Amount paid as 
advances, if any 
 

NA NA NA NA NA NA 
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Shareholder Information 

To, 
Company Secretary, 
TP Ajmer Distribution Limited 
C/o The Tata Power Company Limited,  
Corporate Center, 34, Sant Tukaram Road    
Carnac Bunder, Mumbai 400 009, Maharashtra 

Updation of Shareholder Information 

I/We request you to record the following information against our Folio No.: 

General Information: 

Folio No.: 

Name of the first named Shareholder: 

PAN: * 

CIN/ Registration No.: *(applicable to Corporate Shareholders) 

Tel No. with STD Code: 

Mobile No.: 

Email Id: 

*Self attested copy of the document(s) enclosed

Bank Details: 
IFSC: 
(11 digit) 

MICR: 
(9 digit) 

Bank A/c Type: Bank A/c No.: * 

Name of the Bank: 

Bank Branch Address: 

* A blank cancelled cheque is enclosed to enable verification of bank details
I/We hereby declare that the particulars given above are correct and complete. If the transaction is delayed because of
incomplete or incorrect information, I/we would not hold the Company/RTA responsible. I/We undertake to inform any
subsequent changes in the above particulars as and when the changes take place. I/We understand that the above details
shall be maintained by you till I/we hold the securities under the above mentioned Folio No.

Place: 
Date: 

_________________________ 
Signature of Sole/ First holder 
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